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Phd interview tell me about yourself

Over the past year or so, I have dipped my toes into the interviewing process at my employer. Yep, I'm the actual real interviewer referenced in the headline. And I want to get real with you about my experience being on the other side of the table. It’s been an eye opening experience, to say the least. I would approach interviews in a completely
different way than I would have previously. And I have 10 tips I want to offer to help you knock it out of the park in your next interview. Before I give my advice and observations, note that I work at a desk job for a Fortune 500 company - for a frame of reference. I do think that most of these tips will work for any job field, but the importance of each
will vary. If it sounds relevant, use it. If it doesn’t, don’t. With that, here are my 10 best interview tips, given my experience: 1. Your Personality is FAR More Important than your Resume Your resume might get you through the recruiters, but once you get to the interview stage, it takes a back seat to how you actually bond with each individual
interviewer. Don’t bring a fake extroverted persona to an interview if it is not your personality - it will be apparent. Be genuine. That’s what an interviewer wants to see - the real you. The thing is, if the real you is not good enough to get the job, then maybe that job wasn’t a good fit for you to start with. If you have to fake your way into a job, odds are
you won'’t be in that job for long. Do yourself and the company a service by being genuine. Highlight experiences that show the real you - whether it highlights a positive trait or a big mistake that you learned from. The thing is, half an hour is never enough time to get to know someone. What you want to be able to do is leave the interviewer feeling
like they know YOU better than the other candidates. Us interviewers are all human - we want to bond with, connect, and like those we are interviewing because we want to have that same feeling if we were to start working with you. 2. The Detail in your Answers is Secondary to how you Answer It’s impossible for an interviewer to recall every detail
of how you answered a question, particularly when they’ve interviewed a number of different candidates. What is more important is that you: make a strong effort to answer the question vs. throwing in the towel or being too short and blunt. ask intelligent questions if you are not sure exactly what the interviewer would like to know. take time and jot
down notes, particularly when asked a cognitive question. Talk the interviewer through your thoughts (unless they are about you wanting to pee your pants). I have asked really tough cognitive questions that require math, and after giving the answer a number of people will ask me “was I close?” or “did I get it right?”, to which my reply is always
“there is no right or wrong answer” and theirs is “really? Oh....”. be confident in your answer. No second guessing, no filler words. Just answer without rambling - there is seldom times a ‘right’ or ‘wrong’ answer. 3. You Are Genuinely Enthusiastic About the Job - but Not Desperate You've got to want the job. If you don’t, you're not interviewing for
the right job. It’s easy to spot fake enthusiasm. One word of caution: don’t drool over the job and rain praise on the company itself. You don’t want to make it sound like you don’t deserve the job or would feel very lucky to get it. Desperation is never a defining characteristic that you want tied to you. For example: bad enthusiasm: “Thank you so much
for giving me the chance to interview. Company XYZ is obviously well respected and I'd really love the opportunity to work here.” good enthusiasm: “I really like that this job would give me the opportunity to...” 4. Ask Smart Questions that Aren’t Scripted Whether it’s during the interview or at the end, ask smart questions. NEVER ask about
salary/benefits. The trick here is that your answers are not scripted. If they are, you you have missed a great opportunity to show off your personality and bond with the interviewer. “What do you like/dislike the most about this job?” is amateur-league and 75% of interviewees ask it. Come up with something a little more interesting and unique than
that. And if you can make it specific to the interviewer, you get bonus points for trying to connect. For example, “if you left your job tomorrow, what is the one experience at company XYZ that you will have the fondest memory of?”. Now that’s a great question! 5. Show your Adaptability In today’s corporate world, there is perhaps no other
characteristic that is more desired by employers than adaptability. Change is a constant in today’s fast paced economy. For example, I'd much rather see someone who went from one role to another role in 4 years at the same company vs. someone who was in the same role the entire time. That shows me you are adaptable to change and want to learn
new things. If you’ve shifted roles, highlight it and explain why if it’s to your advantage. 6. Highlight Relevant Personal Extra-Curriculars Even if it didn’t make the resume cut, bring up personal non-work activities that make you stand out. For example, one interviewee told me that he does open mic night at a local comedy club to push himself to
become a better public speaker and to explore his creative side. Boom! Winner! That one little sentence tells me that this guy: a. understands where he can improve on his skills b. is not afraid of a scary challenge c. is probably a better public speaker than most d. will be able to crack a good joke or two! Little defining moments like that in an
interview stick with the interviewee. If you volunteer with a non-profit, by all means, bring it up! If you've created some sort of side business or web venture, bring it up! Interviewees want to know that you are more than a soul-less corporate minion. They want to know you are human! 7. Push Yourself This advice is more relevant for interviews down
the road. Experience is King, when competition is fierce. A new college grad who had a breadth of different challenging internships each summer is always going to win out over a grad with zero internships or internships with the same employer each year - all else being equal. Challenge yourself to take on new experiences with your current
employer. This is closely tied to adaptability, but slightly different in that it tells me you have a breadth of knowledge and experience and aren’t afraid to take on a new challenge. 8. The Interviewer is Not Out to Get You - Remember That! There may be exceptions to this rule - big egos on a power trip - but personally speaking, I am not out to get
you. I walk into every interview wanting the person to knock it out of the park. That makes my job easy. I don't like to see someone fail at an interview and I REALLY don’t like to walk out of an interview with a feeling of indifference. I am sure many interviewers feel the same way. Take that little bit of optimism and confidence into your next
interview. 9. Eye Contact & Smile Throughout These things are a pre-requisite for me. If you can’t look me in the eye when you talk or smile periodically at appropriate moments, I'm not going to walk out of the interview feeling too positive about you. I want to feel comfortable with you, and in order to feel that, you have to be comfortable with me.
10. Stand Up and Handshake at the Start & End of the Interview When I enter the room, I want to see eye contact and a warm smile, and I also want you to get up out of your seat and a firm handshake. I want the same thing at the end of the interview too. That may sound old-school, or like tired advice, but it’s very important. It’s a sign of warmth
and respect and if you can’t do it with me, how can I expect you would do it with a key client or my boss? Good luck - and let me know how it goes! If you are also an interviewer, which of these tips do you agree with and do you have additional advice to share? Related Posts: Clinical interviewing can be defined as the process of evaluating a client or
potential employee to reveal important information regarding his current condition or personality. It is mainly used in psychiatry and other medical fields to gather details about the individual’s past and current strengths and weaknesses. Clinical interviewing can be defined as the process of evaluating a client or potential employee to reveal
important information regarding his current condition or personality. It is a one-on-one interview session whereby the medical expert attempts to understand the patient’s mind by posing various questions and observing the reactions. A clinical interview makes use of verbal communication. It is a one-on-one interview session whereby the medical
expert attempts to understand the patient’s mind by posing various questions and observing the reactions. The main focus of this type of interview is the nonverbal cue. The respondent’s intonations, speed or rate of speech, facial expressions, gestures and posture all contribute to the accuracy of the interview. This, along with the verbal responses,
enables the interviewer to make a connection with the subject to establish a good relationship. There are many types of clinical interviews designed to meet the specific needs of different patients. A mental-status interview evaluates the client’s appearance, mood, speech and thoughts, while a case history interview is best to find out the events
leading up to the client’s current state. Other interviews include selection, diagnostic (to reach a clinical diagnosis), intake (to determine the circumstances surrounding the client's seeking treatment from you) and termination interviews. In many cases, a combination of these types of interviews can be used according to the flow of the interview to
allow for flexibility. The most commonly used technique in clinical interviews is the questioning style, which combines open-ended and closed questions. It is the most direct way of getting responses from the subject, and uses interrogative pronouns such as "what," "when" and "how." Other styles include paraphrasing and clarification to help the
client articulate himself better. Silence is another technique used in clinical interviews that allows the client to contemplate the question and provide the most appropriate response. The interviewer must possess a number of important skills to conduct successful clinical interviews. You must first have good communication skills, which means that you
can ask clear and straightforward questions, avoid jargon and use inoffensive language. You should also have good listening skills to deduce the right information and to inspire confidence in the client. For the same reasons, an interviewer should show that she understands the client’s feelings and expressions. Police officers can’t formally interrogate
everyone who may have information about a crime. Beyond the logistical problems and time demands of arresting and interrogating numerous individuals, constitutional regulations prohibit wanton arrests. To help gather information while investigating crimes, law enforcement officials perform field interviews, informal questioning of a suspect
performed on the spot of contact that aren’t as structured as formal interrogations that follow the arrest of a suspect. Officers must have just cause or reasonable suspicion that an individual may be a suspect in a crime or have information about a crime before they conduct a field interview. Reasonable suspicion may be established if the person
carries a suspicious object, behaves suspiciously, is in an area at an unusual time of day or place that may suggest criminal intent or bulges in the suspect’s clothing that suggest concealed weapons. Officers may also contact a person if the contact is in the general area of a recent crime law enforcement is investigating or if officers know the suspect
has a prior criminal record. If an officer has cause to conduct a field interview, the proceedings are more informal than a traditional interview. Officers may only question individuals about their identity, place of residence and other details immediately pertinent to the investigation or to allay the officer’s suspicions. If a plainclothes officer performs a
field interview, he must identify himself as a police officer at the outset of the interview. Field interviews must be conducted as quickly as possible and individuals released to go about their business Officers should record all encounters and field interviews in their logs. While investigating the incident or suspicious activity, officers should collect and
record as much standard booking information - the identity and home address, a general description of the contact and other details - as part of questioning. Additional information about the incident should be recorded in the log as well, in case officers need to include it as part of a later investigation. Because officers aren’t detaining or arresting
subjects when they perform field interviews, they do not need to read suspects their Miranda rights prior to questioning. Interview subjects aren’t required to answer questions other than providing identification, according to the American Civil Liberties Union. If an interviewee asks if he’s free to go, officers must allow him to leave of his own accord.
If an officer doesn’t allow a interview contact to freely leave, he must provide a reason for arresting the suspect and then follow procedures for formal arrests. At first thought, an interview may seem like an inconvenience for both parties involved. The hiring manager must take time out of his busy schedule for yet another intensive meeting and the
candidate is sometimes anxious about the idea of sitting through a long session of answering questions. But an interview actually offers a number of benefits for both the hiring manager and the candidate. An interview is an effective evaluation tool that hiring managers use to decide who is best fit to take on an open position. Looking at a resume
often is not enough to make an educated decision. The interview is usually performed in person so that the interviewer can get a thorough impression of the candidate. The U.S. Bureau of Labor Statistics states that preparation, personal appearance and basic rules of proper etiquette, such as being on time and having good mannerisms, is of primary
importance. This is not just true for the candidate, but the interviewer as well. Holding an interview gives both the manager and potential candidate a chance to meet each other in person and see if they can make a connection. Sometimes two people relate better when they talk face to face compared to communicating over email or the phone. Each
person has a chance to examine both verbal and physical cues, such as body language. For instance, if the interviewer notices that the individual has a confident posture and looks him directly in the eye, that is an indication that he may be a stronger candidate compared to someone who slumps over or looks disinterested. An interview also helps
clarify any confusions a hiring manager may have about the prospective hire. For instance, if a candidate's resume shows a large gap in her employment history, she would have an opportunity to explain the issue. It is also an opportunity for both parties to get on the same page as far as work schedule, pay, references and the proposed start date for
employment. In some cases, candidates may hear rumors about the business that might give them doubts about accepting the position. The interview provides the candidate with an opportunity to get firsthand information from an official company representative to clear up those concerns before he becomes associated with the company. For instance,
if a recent news story about the company causes the public to question the organization's future or business associations, the interview is a perfect format for the hiring manager to clear up these issues for the potential candidate.
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