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An	engaging	and	complete	company	profile	not	only	attracts	customers,	but	also	helps	people	understand	the	unique,	staff	and	the	purpose	of	your	company.	Petroleum	and	gas	companies,	especially	benefit	from	a	well-written	profile,	so	much	more	than	the	high	oil	and	heating	oil	prices	caused	them	to	become	too	popular	with	consumers.	The	best
profiles	offer	key	business	points	and	include	information	on	its	products	and	culture,	as	well	as	a	description	of	what	makes	it	unique.	Indicate	the	name	of	the	company,	the	date	of	foundation	and	a	description	of	what	the	company	does.	A	statement	of	an	oil	company	opening	could	read,	"Ewing	Oil,	founded	in	1975,	is	a	petroleum	research
company,	drilling	and	transport	based	in	Dallas,	Texas."	Add	the	names	and	positions	of	key	personnel.	The	Chief	Executive	Officer	or	the	President	should	be	appointed	first,	followed	by	the	Financial	Director	and	other	Top	personnel.	Depending	on	the	length	of	the	profile,	it	is	advisable	to	include	relevant	information.	Describe	the	products,	starting
with	the	most	well-known	and	most	profitable.	Alternatively,	in	the	case	of	a	petroleum	or	gas	research	company	or	a	drilling	service,	describe	the	service	the	company	provides.	The	addition	of	a	bit	of	color	describing	technology	company	uses,	if	any,	is	useful.	Describe	the	reason	why	the	company	is	unique.	For	example,	"Ewing	Oil,	thanks	to	its
aggressive	acquisitions	of	small	societies,	has	increased	the	profitability	of	each	year	double-digit	for	10	consecutive	years."	Finish	the	profile,	giving	the	company	a	human	touch.	A	method	that	is	often	effective	is	to	describe	beginnings	of	society;	A	description	of	the	founder	is	effective.	The	US	oil	industry	will	need	to	take	tens	of	thousands	of
workers	over	the	next	two	and	a	half	years,	as	oil	prices	recover	and	perforators	get	up	drilling	plants,	Goldman	Sachs	projected	in	a	note	to	this	question	is	if	workers	Week.	The	Wash	of	the	sector	and	in	a	market	recovery	of	the	United	States	work	will	lead	out	to	the	oil	area.	Last	Friday,	government	data	showed	the	United	States	added	a	huge
287,000	jobs	in	June,	and	the	nation's	unemployment	rate	held	under	5	percent.recruiters	have	longned	warning	that	layoffs	could	retort	Against	a	sector	still	struggling	with	a	shortage	of	workers	at	half	a	career	following	the	1980	oil	bust.	While	the	United	States	reaches	full	employment,	the	oil	field	of	services	and	drillers	could	deal	with	a	lack	of
workers	and	can	pay	dearly	to	them.Since	the	beginning	of	the	oil	price	crisis	in	2014,	more	than	291,500	places	Energy	work	have	been	lost	all	over	the	world,	AIRSWIFT.Arswift	Chief	Operating	Officer	Officer	Janette	Marx	recruitment	agency	estimates	said	that	employers	should	anticipate	a	significant	increase	in	the	cost	to	attract	and	retain
talents,	once	the	application	for	Returns	of	qualified	personnel.	"Job	seekers	continue	to	turn	to	other	industries,	that	higher	stability	offer.	It	is	too	early	to	say	if	this	talent	will	come	out	the	oil	and	gas	industry	permanently,	but	if	it	does,	it	risks	translating	into	a	perspective	In	the	long	term,	more	pronounced	deficiency	of	talent	when	oil	price
recoveries,	"Janette	Marx,	AirSwift	Chief	Operating	Officer,	said	CNBC	in	an	email.There	are	signs	the	layoffs	reached	the	peak.	THURSDAY,	OUTPLACEMENT	CHALLENGER	COMPLAIT,	GRAY	&	CHRISTMAS	SUPPLY	THE	ENERGETIC	SECTOR	Employers	based	in	the	USA	Cut	42	percent	less	jobs	in	the	second	quarter	compared	to	the	first	point
of	view	Quarter.in	Goldman,	high	remuneration	in	the	oil	and	gas	sector	will	make	it	possible	for	the	United	States	petroleum	services	to	attract	80,000	to	100,000	employees	the	bank	believes	energy	companies	will	need.	Needs	of	personnel	in	the	sector	would	have	absorbed	about	8	to	11	percent	of	the	unemployed	population	in	energy	producers,
according	to	Goldman.further,	Goldman	claims	that	many	oil	field	service	companies	kept	expert	staff	throughout	the	wave	of	Layoffs,	and	"In	many	cases"	mix	them	in	low-ranking	positions	with	one	eye	to	"promote"	once	the	price	of	oil	and	the	activity	recover	ramps.	Those	staff	are	positioned	in	order	to	preserve	the	efficiencies	achieved	during
recession,	Goldman	Notes.if	everything	goes	according	to	the	plans,	companies	will	largely	have	to	take	and	offers	training	at	lowest	levels.but	Raymond	James	believe	pays	not	sufficient	To	attract	workers	back	for	remote	oil	fields.	"Although	these	non-petroleum	jobs	often	pay	less	than	those	in	the	oil	patch,	workstance	and	less	heavy	working
conditions	in	non-petroleum	industries	could	compensate	for	the	lower	compensation	as	the	Up-Cycle	Oilfield	progress	.	This	is	especially	true	today	after	the	participants	of	the	devastation	sector	have	first	attended	during	the	last	2	years	",	the	company	said	in	a	note	to	the	operators	at	the	beginning	of	this	year.Citing	Rig,	Raymond	James	has
Having	said	the	first	addition	of	100	to	200	drilling	plants	will	be	manageable,	because	the	personal	current	can	handle	the	increase.	But	the	company	believes	that	the	bottlenecks	will	develop	as	the	oil	and	gas	count	of	the	United	States	is	approaching	RIG	600.	It	is	currently	equal	to	431.Gladney	DARROH,	President	of	Houston-based	energy
recruitment	company	PIPER-MORGAN	Associates,	it	is	also	skeptical	than	personnel	up	will	be	an	easy	lift.energy-production	Member	States	can	have	a	theoretically	sufficient	pool	of	workers	to	meet	the	needs	of	the	oil	and	gas	sector,	but	you	cannot	say	how	many	of	these	workers	are	qualified	and	willing	to	work	in	the	sector,	it	has	Said.he	also
questioned	the	Goldman's	evaluation	of	staff	intake	strategies:	"The	whole	idea	that	we	have	all	this	group	have	sorted	to	relegation	for	the	moment,	which	are	still	in	the	organization	that	We	can	quickly	promote	backup,	which	is	a	fairy	tale,	"CNBC	said.	"These	petroleum	service	companies	do	not	even	think	this	way.	It	is	cut	and	burns",	has
Said.asked	from	CNBC	clarifications	on	how	widespread	a	presumed-through-relegation	strategy	can	be	among	energy	companies,	Goldman	Sachs	not	he	answered	.	Petroleum	services	Schlumberger	enterprises	(SLB),	Baker	Hughes	(BHI),	and	Halliburton	(HAL)	or	has	not	responded	before	publication	or	refused	to	make	a	manager	available	for	far
the	most	common	for	the	services	of	services	to	cut	to	the	bone	Comment.it,	retain	their	best	workers,	and	ask	those	star-to-shoulder	employees	a	heavier	workload	until	the	company	reversed	layoffs,	according	to	Darroh.but	that	the	strategy	is	loaded,	as	well	as,	Darroh	said	.	Employers	run	the	risk	of	super	wearing	their	top-performers,	which	are
likely	to	be	chased	by	head	hunters	as	resorgent	drilling	produces	labor	and	offering	wars.jeff	Bush	dealers,	CSI	recruitment	president	based	in	Denver,	said	That	see	the	signs	that	this	happens,	in	particular	as	the	Private	Equity-Backed	Management	teams	try	to	build	their	companies	upstart	drilling.	"The	directive	we	get	is	that	we	don't	want	to	see
guys	who	are	without	work,"	said	CNBC.OIL	and	gas	companies	will	have	a	difficult	time	to	satisfy	their	needs	of	personnel	who	are	confronted	with	a	"three-headed	monster"	Bush	Said.First,	the	industry	did	not	make	any	new	net	intake	in	two	years.	At	the	same	time,	enrollment	in	oil	engineering	degree	courses	in	the	United	States	is	down,	heads
department	say	CNBC	.Second,	a	number	of	experts,	high-income	workers	went	retired	or	were	bought	out	,	leaving	the	medium-level	workers	to	fill	a	split	capacity.	What	aggravates	the	potentially	personal	awaited	crisis	known	as	the	"Grande	Crew	Change".	And	finally,	some	professionals	at	the	beginning	of	his	career	without	the	experience	of
waiting	for	them	As	consultants	or	attracting	the	support	of	Private	Equity	have	taken	another	career	waiting	paths.ultimately,	Bush	the	industry	to	fall	back	into	his	boom-and-bust	cycle	of	recruitment.	"I	don't	see	how	the	industry	returns	to	any	level	of	activity	that	is	busy,	without	a	crazy	quantity	of	bodies	hunting,	and	not	only	are	they	going	to	be
enough	to	go	around,"	he	has	Said.more	from	CNBC	from	Will	Charpentier	getting	a	job	in	the	oil	sector	is	not	limited	to	working	on	the	drill	plane	of	an	offshore	oil	platform.	You	don't	get	a	job	by	knowing	a	friend	of	a	friend	-	even	if	it	never	hurts.	The	Education	and	training	you	have	more	do.	As	long	as	you	are	reasonably	healthy	and	have	a
computer,	you	could	receive	several	offers	from	energy-saving	companies	or	punch	companies	looking	for	someone	to	earn	a	payday.	Energy	company	recruiters	appear	in	the	campus	throughout	the	country	regularly.	TheyÃ	¢	king	looking	for	graduates	waiting	in	the	technical	sectors,	such	as	geology,	engineering	or	earth	sciences,	trade	and
finance,	health	and	safety,	and	logistics.	Make	an	appointment.	Some	companies,	such	as	Chevron,	publish	their	recruitment	calendar	on	the	company's	website,	along	with	the	information	for	candidates.	Energy	companies	have	onshore,	offshore	and	worldwide	positions	for	almost	any	graduate,	as	well	as	internships	in	many	fields.	So	you	didn't	go
to	college.	You	chose	a	career	that	brought	you	to	the	kitchen,	under	the	hood	of	a	diesel	truck,	in	wiring	commercial	buildings	or	in	the	internal	operation	of	humanity	as	a	paramedic.	Mechanics,	electricians,	paramedics,	nurses	and	cooks	are	essential	members	of	a	perforation	or	platforms	s	crew.	Driven	by	diesel	engines,	PlatformsÃ	¢	services	are
similar	to	a	small	city	support	staff	and	needs,	as	well	as	drilling	personnel	or	gas.	The	experience	counts	with	energy	societies.	If	you	have	experience	as	a	fitter,	working	with	cranes	to	move	heavy	loads,	a	stick	on	a	drilling	or	crane	operation,	you	have	skills	you	can	take	for	the	offshore	oil	patch	or	onshore	oil	fields.	Energy	companies	advertise
routine	openings	for	riggers,	cranes	and	assistants	on	their	websites.	Look	for	a	CareersÃ	¢	Ã	¢	tab.	Many	large	production	and	drilling	companies	publish	job	announcements	on	the	websites	related	to	the	oil	sector,	such	as	rigzone.com.	The	energy	industry	often	promotes	from	within.	If	you	work	as	a	roustabout	or	rigger	work	in	the	open	sea,	youÃ
¢	ll	receives	training	for	the	next	step,	working	on	the	drilling	tower	like	Derrickman	or	the	crane	to	learn	a	new	crane	operator	craft.	You	could	progress	to	drill	or	crane.	In	the	end,	through	study	and	ambition,	you	can	become	a	Toolpusher,	responsible	for	drilling	operations.	If	you	did	the	jump	after	college,	you	can	go	through	a	variety	of
specialties	within	your	field	as	you	are	promoted.	Promoted.
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